
 

 

 

 

 

 

 

 

Getting Started 

1. Creating a retirement account:  MSBSD works with a large number of vendors to provide 

extensive options for participating in these tax-sheltered annuities.  If you have a relationship 

with a vendor other than those listed on the reverse of this flyer, please call our office and we 

can inquire about adding them to our list of eligible providers. 

 

American Fidelity Assurance Co, Aspire Financial Services, Fidelity Mangement Trust Co., 

Foresters Financial (First Investors), GWN/Employee Deposit Acct, Horace Mann Life Ins. Co, 

Lincoln National, MetLife, NY Life Ins & Annuity Corp, Oppenheimer Shareholder Svcs, Security 

 403(b) 457(b) 

Plan Rules $18,000 Annual Contribution Limit 
 

$6,000 Additional Catch-Up Contributions if 
over age 50. 
 

Available only to public education and 501(c)3 
employees 
 

Withdrawals are permitted without penalties 
under the following conditions; age 59 ½, 
retire, death, disability 

$18,000 Annual Contribution Limit 
 

$6,000 Additional Catch-Up Contributions if over 
age 50. 
 

Available only to state and local government 
employees 
 

Withdrawals are permitted without penalties 
under the following conditions; after severance 
from employment, death, unforeseen 
emergency 

Plan 
Advantages 

Significant tax advantages 
- Contributions are tax-deferred 
- Earnings on the retirement money are 

tax-deferred. 
- May be eligible for tax credit for 

elective deferrals 

Significant tax advantages 
- Contributions are tax-deferred 
- Earnings on the retirement money are 

tax-deferred. 
- May be eligible for tax credit for elective 

deferrals 
Plan 
Constraints 

Early withdrawals subject to 10% additional 
tax 

Cannot withdrawal if still employed until 70 ½  

SAVING FOR RETIREMENT 

Experts estimate that in the American workforce as a whole, workers will need 70 to 90 

percent of their pre-retirement income to maintain their current standard of living 

when they stop working.  MSBSD offers a variety of options for employees to increase 

their retirement savings through automatic payroll deduction beyond the State 

retirement plans (PERS, TRS, and SBS). 



Benefit, Symetra Life Insurance Company, The Legend Group/ADSERV, Thirvent Financial for 

Lutherans, Vanguard Fiduciary Trust Co, Voya Financial(Reliastart), Waddell & Reed Inc, 

 

2. Setting up your payroll deduction:  Setting up your automatic payroll deduction is easy, no 

matter what plan or provider you chose.  All elections are managed through OMNI and 

completed online.  For a detailed instruction visit the payroll department website or click here. 

 

 

After-Tax Roth Account Options Started 

 

 

 

 

 

 

 

 

 

 

What is a Roth 403(b)/457(b) and 

how is it different? 

Traditional 403(b)/457(b) contributions are made  

on a before-tax basis.  Before-tax contributions 

reduce your taxable income now and defer taxes 

until you withdraw the money in retirement. 

Roth 403(b)/457(b) contributions are made on an 

after-tax basis.  While they do not reduce your 

taxable earnings now, all withdrawals, including 

earnings that have accrued, are not taxed. 

A Roth 403(b)/457(b) is different from a Roth 

IRA, primarily because income limits do not 

apply. 

Additional Resources 

Mat-Su Borough School District Website 

www.matsuk12.us/pay 

OMNI Financial Wellness Center 

https://usrbpfinancialwellness.com/ 

IRS Retirement Planning Resources 

www.irs.gov/retirement-plans 

 

What is the benefit of after-tax 

savings? 

It is commonly assumed that an individual’s tax 

obligation in retirement (tax bracket) will be 

lower than during their working years.  For this 

reason pre-tax options are popular.  Changing tax 

laws however, may challenge this assumption.  

Leading individuals to explore Roth options which 

provide an opportunity to receive tax-free 

retirement income. 

Individuals may also look at a combination of 

Roth and Traditional contributions maximizing 

the benefits of both options.   

 

 

http://www.matsuk12.us/pay
https://usrbpfinancialwellness.com/
http://www.irs.gov/retirement-plans

